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The Medical Assisting Program is required to report student outcomes based off of the time of admission by cohorts:

Retention by Retention Exam pass | Employment| Employer Surveys Employer Graduate Graduate
Cohort rate? rate? rate? Participation® Satisfaction Survey Survey
Rate’ Participation ° Satisfaction
Rate’
Spring 2018 100% TBD 100% TBD TBD
Summer 2018 100% TBD 100% TBD TBD

!Retention Rate is define as those who have completed the program based off of passing the trigger course. The trigger course is MED 120S, which is offered in the Fall and
Spring. Some students in the Fall and Spring 2018 cohorts are still in progress for completion.

2Exam Pass Rate will be compiled once the recommendation from the MAERB is made to CAAHEP for the approved accreditation, for the 2018 cohorts.

SEmployment Rate is determined from raw data such as graduation surveys, phone calls to the practicum coordinator, and employer surveys. All graduates in the MA
program were hired as Medical Assistant or in a related field at the site that they completed their 160-hour internship.

*Employer Surveys Participation is based on the total number of surveys sent to current employers that have hired recent graduates of the MA program and have returned
the surveys. These are completed 3 to 6 months after the graduate is hired.

> Employer Satisfaction Rate. Employer satisfaction rates are based off of survey questions that cover the employees’ skills related to psychomotor, affective, and
cognitive ability at an entry-level.

® Graduate Survey Participation is based on the total number of surveys sent to recent graduates of the MA program and have returned the surveys. These are completed 0
to 3 months after the completion of the program.

’ Graduate Survey Satisfaction Rate are satisfaction rates are based off of survey questions that cover the skills related to psychomotor, affective, and cognitive ability at

an entry-level.




